
PMES PTA Meeting - Agenda 
Monday, September 11, 2017 

6:00 PM - PMES Cafeteria 

 

 Call to Order – Danielle Spigler 

o Introductions  

o Attendance/Establish Quorum 

o Approval of May 24, 2017 Minutes 

 Treasurer’s Report – Mandi White  

o Proposed 2017-2018 Budget  

 President’s Report – Danielle Spigler  

 VP/Membership Report – Sarah Penney 

 Secretary’s Report – Shannon Anoia  

 Principal’s Report – Mrs. Karen Jankowiak  

 Teacher Reports – Teachers/Staff 

 Committee Reports – Committee Chairs 

 New Business 

 Adjournment  

PTA & Parent Information Schedule  
 

Mark your calendars! ☺ All future meetings will be 

held in the Media Center at 7:00 PM.  
 

✓ Mon. September 11: Budget Approval 

• Thurs. November 2: Internet Safety (?)  

• Thurs. January 18: Gifted & Talented  

• Wed. March 7   

• Thurs. May 17: Elections 

 

PMES PTA Goals 2017-2018 
 “Seas the Opportunity!” 

 

Involvement & New PTA Events 
Encourage family members, staff members and businesses in 

the community to participate in at least one small way to 

make a difference and contribute to the success of the PTA 

by providing new, creative and varied events and programs 

for the children in the Prospect Mill Community, as well as 

additional leadership opportunities.  

Goal is 600 acts of involvement.  
 

Community Outreach 
Provide more opportunities for students to participate in 

community service programs such as Ronald McDonald 

House, Stone Soup and other local community organizations 

as well as supporting local PMES families in need.  
 

Membership 
Increase membership by 5%. (Goal is 420 Members) 

 Several membership packages offered for corporate 

memberships, as well as use of Panda Perks as incentive. 

Maintain strong Staff membership. Recruit new members by 

reminding families that 

“Becoming a PTA Member does  

NOT necessarily mean Volunteering.” 

 

National PTA Mission & Values  
PTA's mission is to make every child’s potential a  

reality by engaging and empowering families  
and communities to advocate for all children. 

 
Collaboration: We will work in partnership with a wide array of 

individuals and organizations to broaden and enhance our ability to 
serve and advocate for all children and families. 

 
Commitment: We are dedicated to children’s educational success, 

health, and well-being through strong family and community 
engagement, while remaining accountable to the principles upon 

which our association was founded. 
 

Diversity: We acknowledge the potential of everyone without 
regard, including but not limited to: age, culture, economic status, 

educational background, ethnicity, gender, geographic location, legal 
status, marital status, mental ability, national origin, organizational 

position, parental status, physical ability, political philosophy, race, 
religion, sexual orientation, and work experience. 

 
Respect: We value the individual contributions of members, 

employees, volunteers, and partners as we work collaboratively to 
achieve our association’s goals. 

 
Accountability: All members, employees, volunteers, and partners 

have a shared responsibility to align their efforts toward the 
achievement of our association’s strategic initiatives. 
 


